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Abstract: O societate stabild, democratica, se
spune, nu poate exista daca majoritatea cetdtenilor
nu dispun de un nivel minim de educatie. Educatia
de care beneficiaza un copil aduce foloase nu numai
parintilor sdi ori lui insusi, ci §i celorlalti membri
ai societdtii. Nimeni nu contesta ca un om care
investeste in propria educatie poate aduce beneficii
nu numai siesi §i familiei sale, ci si altor oameni.
Daca oamenii cu educatie pot cdstiga mai mult
decdt aceia fara, nu ar trebui ca lucrurile sa stea la
fel si in ceea ce priveste tarile?

Cuvinte cheieeducatie, eficienta, sistem de
invatamant, resursa umand

In actualul context al dezvoltarii
economice, resursele umane reprezinta

elementul esential al competitiei, atat la

nivel  national cat si international. In
competitia globala a economiei
informatizate, calitatea s$i inventivitatea

resurselor umane sunt principalii factori
care stau la baza decalajelor esentiale intre
state. Specialistii in domeniu apreciaza ca
exista o relatie foarte stransa intre progresul
tehnologic si investitia In educatie cu
implicatii in toate domeniile
vietii:economic, social, politic, cultural.

Oamenii reprezintd principala sursa
a oricarei economii in drumul sau spre
modernizare. Resursele umane educate,
sandtoase, cu un potential fizic si intelectual
inalt, capabile de instruire pe tot parcursul
vietii 1 adaptabile la  schimbarile
economice sunt esentiale pentru un model
de  crestere  economica  bazat pe
competitivitate, eficientd si  calitate.
(M.C.Suciu 2000).

Pornind de la ideea existentei
“organizatiilor vii”, managerii au ajuns la
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Abstract: A sustainable and democratic society
cannot exist if the majority of the citizens have not a
minimum level of education. The education of a child
has benefits not only for his parents or for the child
himself, but also for the other members of the
society.Nobody would contest that an individual that
invests in his own education could bring benefits not
only to his family, but also to the others. If the
educated individuals could earn more that those
having a poor education, shouldn’t things be the same
as regards making difference among the states of the
world?
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Considering the  present  economic
development context, human resources
represent the  essential element of
competition, both at national and

international level. In the global competition
of the IT economy, quality and human
resources ingenuity are the main factors that
make the essential differences among
countries.

Specialists in the field say that there is a very
close relation between the technological
progress and the investment in education
influencing all areas of life: economy,
society, politics, and culture. People represent
the main source of any economy on its way to
modernization.

The human resources that are educated,
healthy, with a high physical and intellectual
potential, able to be educated during the
whole cycle of life and that adapt themselves
to the economic changes, are essential for an

economic  growth ~model based on
competitiveness, efficiency and quality
(M.C.Suciu 2000).

Based on the existence of “living
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concluzia cd resursele umane reprezinta
sufletul acelor organizatii.

Cresterea economicd depinde in mod
direct de productivitatea muncii. Investitiile
capitale mai mari §i modernizarea
tehnologica, desi necesare, nu sunt
suficiente pentru a obtine aceste sporuri de
productivitate.

De aceea se impune imbunatatirea
calitatii resurselor umane ca o conditie
indispensabila si care, In ultimd instanta,
implica majorarea si optimizarea structurald
a investitiitlor publice §i private in
sectoarele-cheie ale dezvoltarii umane, in
primul rind, in educatie si sanatate.

Calitatea resurselor umane
reprezintd un cumul de proprietdti si
caracteristici detinute de resursele umane
ale unui organizatii. In literatura de
specialitate, calitatea se referd uneori la
"utilitate", "aptitudine de utilizare" sau
"conformitatea cu cerintele".

In vederea cresterii adaptabilitatii
fortei de munca si a Intreprinderilor se va
acorda sustinere asigurarii, dezvoltarii si
mentinerii resurselor umane 1in scopul
indeplinirii exigentelor firmelor privind
calificarea fortei de munca, cerinte esentiale

pentru  asigurarea  competitivitdtii  in
procesul de schimbare a conditiilor
economice §i tehnologice cerute de

dezvoltarea societatii bazate pe cunoastere.

Adaptarea competentelor
profesionale ale propriilor angajati la
nevoile de dezvoltare ale intreprinderilor va
sustine cresterea productivitatii si calitatii
muncii. Acestea, corelate cu imbunatatirea
conditiilor de munca, vor conduce la
asigurarea sandtatii si securitdtii la locul de
munca, in special in sectoarele si domeniile
de activitate cu riscuri crescute Si vor
determina reducerea substantiala a ratei de
incidentd a accidentelor de muncd si a
bolilor profesionale, precum si promovarea
unui  proces de TImbatranire activa
(prelungirea vietii active §i reducerea
fenomenului pensiondrii anticipate) (M.C.
Suciu 2004).

organizations”, managers have reached the
conclusion that human resources represent
the soul of those.

Economic growth depends directly on work
productivity. Higher capital investments and
technological =~ modernization, although
necessary, are not sufficient to obtain these
productivity improvements. This is why the
improvement of human resources quality is
necessary as an inherent condition that in the
end implies the structural increase and
optimization of public and private
investments in key domains of human
development, first of all in education and
health.

The quality of human resources represents a
sum of properties and characteristics of the
human resources of an organization. The
books related to this topic, refer to quality
sometimes as “utility”, “capability to utilize”,
or “conformity with the requirements”. In
order to increase the labour and corporate
adaptability, the following will be supported:
assurance, development and maintenance of
labour in order to achieve the companies’
high  criteria  regarding the labour
competences, requirements that are essential
in order to be competitive in the transforming
process of economic and technological
conditions required by the development of
knowledge based society.

Adapting the professional competences of
own personnel to the company’s development
needs will support the increase of
productivity and the quality of work. All
these, together with better work conditions,
will lead to a healthy and secure job,
especially in activity domains and divisions
with a high risk and will determine a
substantial decrease of accidents at the
workplace and of professional diseases, as
well as promoting an active aging process
(prolonged active life and reduced
phenomenon of anticipated retirement) (
M.C. Suciu 2004).

For continuous improvement of knowledge
and managerial competences on all levels,
entrepreneurial ~ development  will  be
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Pentru 1mbunédtatirea continud a
cunostintelor si competentelor manageriale
la toate nivelurile, va fi sustinuta
promovarea formarii antreprenoriale.
Implementarea programelor de formare
antreprenoriald va avea drept scop
asigurarea  creativitdtii  antreprenoriale,
imbundtatirea capacititii managerilor si
intreprinzatorilor de a-si conduce propriile
afaceri si de a se adapta exigentelor impuse

de competitivitate si schimbarile
tehnologice.
Pentru ca schimbarile 1n viata

economico-sociala sa fie cit mai rapide, este
necesara practicarea unei politici in
domeniul resurselor umane care sa asigure
personal de calitate. Intr-o lume a
globalizarii si internationalizarii afacerilor,
performanta nu se mai poate obtine fard o
resursd umand competenta, context in care
activitatile de personal capdtd noi
dimensiuni legate de  promovarea
managementului calitétii totale (TQM) si in
acest domeniu de importanta strategica
pentru organizatii.

Investitia 1n capitalul uman trebuie
inteleasd ca o investitie care subsumeaza
investitiile in educatie. Investitia in resurse

umane include totalitatea cheltuielilor
pentru cresterea aptitudinilor fizice si
intelectuale ale oamenilor. Abordarea

investitiilor in capitalul uman, asemeni
investitiilor in capital fizic se poate face pe
baza analizei cost-beneficiu, cost-eficacitate
si a actualizarii.

Printre factorii care influenteaza
investitia In capitalul uman se regasesc:
starea generald a economiei, lungimea si
stabilitatea fluxului de venituri, diferentele
de venit, costurile directe si indirecte, renta
de abilitate, rata de recuperare a investitiei
in capitalul uman, venitul marginal al
acestuia, etc.

Investitiile in potentialul uman, privite ca
investitii cheie intr-o economie, ar trebui
canalizate asfel incat sa fie in concordanta
si cu politica de ocupare a fortei de munca
la nivel national. Nu trebuie pierdut din

supported. Implementing programs for
entrepreneurial development will lead to
ensuring entrepreneurial creativity, improving
the manager’s and the entrepreneur’s capacity
to manage their business and to adapt to the
exigencies demanded by competitiveness and
technological changes.

In order to make the changes in economic and
social life faster, it’s necessary to have a
human resources policy that ensures high
quality personnel.

In a world characterized by globalization and
internationalization of businesses, you can’t
obtain performance without competent
human resources, which means that personnel
activities go to a next level concerning
promoting total quality management (TQM)
and related to that concerning the strategic
importance for organizations.

The investment in human capital must be
understood as an investment that sums up the
investments in education. The investment in
human resources includes the total expenses
for increasing physical and intellectual
aptitudes of people.

The investment in human resources should be
understood as an investment comprising the
sum of education investments. The
investment in human resources includes the
total expenditures in order to increase
physical and intellectual skills of the people.
Approaching the investments in human
capital, and similarly, in physical capital, can
be made through the cost-benefit, cost-
efficiency and actualization analysis.

There are some of the factors that influence

the investment in human capital: the
economic general state, the length and
stability of the income flow, income

differences, direct and indirect costs, ability
revenue, human capital investment rate of
return, the marginal income of it, etc.

Investments in human potential, as key
investments in an economy, should be
focused so that they coincide also with
employmen politics at a national level. It
should also be taken into account that an
efficient regional and activity sector
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vedere faptul cd gestionarea eficientd a
investitiilor in capitalul uman zonala si pe
sectoare de activitate poate determina o mai
bund dezvoltare economica nationald

Perceperea shimbdrilor produse in
structura resurselor de munca si efectele
propagate ale acestora asupra investitiei in
capitalul uman s-a desfasurat pe fundalul
restrangerii activitatii in unele domenii.
Astfel, aparitia somajului si afectarea de
citre acesta a unor categorii socio-
profesionale au dus la rapide schimbari in
principal in structura cererii de munca
generand si  mutatii semnificative 1in
configuratia investitiilor in capitalul uman.

Cea mai importantd componenta a

capitalului uman, dupd cum am mai aratat
este educatia si, implicit nivelul de
instruire. Pentru a surprinde eficienta
investitiilor in educatie trebuie analizate
costurile dar si beneficiile procesului
investitional.
Costurile se refera la fondurile alocate
pentru achizitionarea de terenuri, dar si
constructii  cu  destinatie = educativa.
Beneficiile private rezultate in urma
investitiei in educatie sunt certe: cresterea
veniturilor, diminuarea riscului de somaj,
deci cresterea gradului de insertie pe piata
muncii. Beneficiile sociale se concretizeaza
in Intarirea coeziunii sociale, cresterea
productivitatii si  asigurarea  cresterii
economice, reducerea costurilor sociale prin
prevenirea excluderii sociale, etc.

Avand in vedere cd investitia
individuala in om se desfasoarda pe o
perioada lunga de timp, nu numai la scoala,
ci si la locul de munca, responsabilitatea
investitionald revine si angajatorului, nu
numai angajatului, pentru ca procesul de
productie este supus permanent adaptarilor
la noile tehnici si tehnologii aparute pe
piata.

Un studiu al OECD aratda ca
,participarea la un an aditional de educatie
medie amplificd cresterea economica cu
pand la 5% si mai departe, cu 2,5% pe
termen lung”. Deasemeni, un an de

management of investments in human capital
can lead to a better national economic
development.

The perception of changes that took
place in the structure of human resources and
the effects caused by them on investments in
human capital evolved on the basis of a
decreasing of activity in some fields. Thus,
the unemployment emerging and the effects
of it on some socio-professional categories
led to rapid changes mainly in the structure of
work demand and generated significant
changes in the human capital investments’
structure.

The most important part of human capital is,
as we have already shown, education and
implicitly, the level of training. In order to
highlight the efficiency of investments in
education we have to analyze both the costs
and the benefits of the investment process.
The costs refer to the funds allotted to land
achievement, but also for buildings meant to
education purposes. The private benefits
resulting from the investment in education are
clear: increased incomes, decreased risk of
unemployment, therefore the increase of the
degree of insertion on the labour market.
Social benefits consist in strengthening the
social cohesion, the increase of productivity
and the certainty of economic growth, the
decrease of social costs by preventing social
exclusion, etc.

Taking into consideration account the fact
that individual investment into a person is
made on a long term basis, not only in school
but also at the workplace, the investment
responsibility is not only of the employee but
also of the employer, because the production
process is the subject of permanent adaptation
to the new techniques and technologies
emerging on the market.

An OECD study shows that “participating in
an additional year of secondary education
amplifies the economic growth by as much as
5% and further, with 2.5% on a long term”.
Also, an additional school year raises the
level of individual salary by approximately
6.5%. The facts have also shown that,
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scolarizare 1n plus, mareste nivelul
salariului individual cu aproximativ 6,5%.
Evidentele au ardtat deasemenea, ca rata
somajului scade odata cu nivelurile de
invatamant superior, reducand astfel
costurile sociale implicate. In concluzie,
putem spune ca rata angajarii creste odata
cu nivelul de educatie atins.

Conform unui studiu recent,
Romania are cel mai mare procent de
persoane care abandoneazd scoala primara
din regiune, 23% din populatia cu varste
cuprinse intre 18 si 24 ani paraseste scoala
si, cel mai scazut procent de persoane
implicate in procesul de invdtare pe tot
parcursul vietii.

Doar 1% din populatia cu varste
cuprinse Intre 25 si 64 de ani a participat la
un program de formare profesionala cu o
durata mai mare de patru saptamani.
Cheltuielile cu educatia sunt cele mai mici,
comparativ cu statele central s$i est
europene. In acest context abandonul scolar
reprezintd o altd problema a sistemului de
invatdmant, iar din acest punct de vedere,
educarea parintilor poate juca un rol
central. Asigurarea accesului la
informatii relevante si dezvoltarea unor
programe care sda se orienteze §i catre
parinti pot reprezenta solutii pentru
reducerea si prevenirea abandonului scolar.

Educatia trebuie sa ajute la
rezolvarea unor probleme cu care se
confrunti societatea contemporani. In acest
scop, se impune perfectionarea coerentei
interne a sistemelor educative cu societatea,
dar si asigurarea unei anumite stabilitati si
continuitdti a acestora care sd le asigure
eficienta pe termen lung.

Daca investitiile facute in resursele
materiale au drept finalitate formarea si
dezvoltarea capitalului fizic (tehnic),
investitiile realizate 1n cresterea, educarea
si pregatirea profesionald a resurselor
umane, genereaza ceea ce numim capital
uman.

Specialistii, care
problematica  cresterii

abordeaza
si  dezvoltarii

unemployment rate decreases along with the
superior education levels, thus reducing the
social costs that are involved. In
consequence, we can say that the
employment rate increases together with the
education level reached by a person.
According to a recent study, Romania
has the highest percent in the region, of
people who abandon primary school, 23% of
population with ages between 18 and 24
years leaving school and the lowest percent
of people involved in the education process
throughout their life.
Only 1% of population with ages between 25
and 64 years old has participated in a
professional training program lasting more
than 4 weeks.
The education expenses are the lowest,
compared to the Central and East European
countries. Thus, school abandonment
represents another problem of the education
system, and in this case the parent’s
education can play a major role. Ensuring the
access to relevant information and developing
programs for the parents can be some
solutions for reducing and preventing school
abandonment.
Education must help solve some of the
problems that the contemporary society deals
with. In this purpose, internal coherence of
education systems and society must be
improved, but also ensuring their certain
stability and continuity, that will ensure long
term efficiency.
If investments in tangible resources have as
an output the creation and development of
physical (technical) capital, investments in
the growth, education and training of human
resources generate the so-called human
capital.
The specialists that deal with the economic
growth and development issue agree the idea
that once a certain level of gathering human
capital is reached, that becomes more
productive, positively correlating with the
growth and employment rates from the
growth patterns.
Gary Becker

(1997) demonstrates that
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economice, sunt de acord cu ideea potrivit
careia de indatd ce un anumit nivel de
acumulare a capitalului uman este atins,
acesta devine mai productiv, corelandu-se
pozitiv cu ratele cresterii si ocupdrii in
cadrul modelelor cresterii.

Gary Becker (1997) demonstreaza ca
investitiile in capitalul uman, adica 1in
educatie, instructie si asistentd medicald se
repercuteazd in cele mai mari cresteri ale
productivitatii muncii §i, prin urmare, intr-o
contributie importantd la sporirea PNB.
Referindu-se la rezultatele remarcabile ale
Japoniei, obtinute in perioada postbelica,
Salrero  Okito, wunul din fauritorii
,miracolului" japonez, aprecia ca unul din
motivele dezvoltarii rapide a tarii sale, a
fost ,,abundenta unei forte de munca ieftine,
de buna calitate si educatie, capabila sa faca
fatda tehnologiilor sofisticate". De fapt,
resursele umane, educatia si invatdmantul
au constituit prioritdti ale societatii
japoneze.

Se poate spune ca ridicarea calitatii
muncii contribuie la cresterea angajarii,
productivitatii si coeziunii sociale.

Beneficiind de o recompensd 1in
crestere pentru calificare, polarizarea dintre
cel cu un volum mare si cei cu un volum
mic de cunostinte afecteazd coeziunea
economica si sociald. Accesul la formarea
finantatd de angajator este deseori limitata
pentru cei care au deja o calificare 1nalta si
unele grupuri sunt astfel blocate in partea
inferioara a pietei fortei de munca.

Un deziderat important este
dezvoltarea educatiei si formarii de-a lungul
intregii vieti, in asa fel incat schimbarile si
restructurdrile din economie sd nu produca
efecte adverse pentru coeziunea sociala.
Una dintre cele mai importante concluzii
ale cercetdrii recente din domeniul educatiei
este ca investitia in educarea si formarea
persoanelor este atdt un factor de crestere,
in special in contextul actual de schimbari
tehnologice rapide, cat si un instrument de
bazad in sustinerea integrarii sociale. Acest
lucru a fost confirmat si de analiza

investments in human capital, as education,
training and medical insurance influence the
highest growths of work productivity and
thus, contribute greatly to increasing GNP.
Referring to Japan’s remarkable results
obtained in the post war period, Salrero
Okito, one of the creators of Japanese
“miracle”, stated that one of the reasons of
his country fast development was the
“abundance of cheap and quality labour, and
education able to deal with sophisticated
technologies.” Actually, human resources,
education and education system were the
priorities of the Japanese society.

We can say that a better quality of

work contributes to the growth of
employment,  productivity and  social
cohesion.

Benefiting of a higher and higher reward for
qualification, the polarization between those
with a high volume and those with a low
volume of knowledge affects the economic
and social cohesion.

The access to education paid by the employer
is often limited for those who already have a
high qualification and so some groups are
blocked in the inferior part of the labour
market.

An important social desire is the development
of education and training throughout the
entire life, so that the changes in the economy
don’t produce negative effects for the social
cohesion. One of the most important
conclusions of recent research in education is
that investment in educating and training
people is both a growth factor, especially in
the present times characterized by fast
technological changes, and a fundamental
instrument in supporting social integration.
This fact was also confirmed by the analysis
of the PISA study results, which show that
some countries with the highest medium
achievements have, also, the lowest levels of
differences between individuals and schools;
in other words, the improvement of quality
does not imply restricting the opportunities,
on the contrary.

Education and high qualification education

Annals of the ,,Constantin Brancusi” University of Targu Jiu, Education Sciences Series, Issue 2/2013

36



Analele Universitatii “Constantin Brancusi” din Targu Jiu, Seria Stiinte ale Educatiei, Nr. 2/2013

rezultatelor studiului PISA, care arata ca
unele tari cu cele mai ridicate realizari
medii au, de asemeneca, cele mai scazute
niveluri de inegalitdti dintre indivizi si
scoli; cu alte cuvinte, imbunatatirea calitatii
nu implicd restrictionarea oportunitdtilor,
cidimpotriva.

Educatia i formarea de 1naltd
calificare sunt considerate un instrument de
reducere a diferentelor dintre regiunile mai
puternic  dezvoltate sau mai  putin
dezvoltate, prin furnizarea de resurse
umane necesare dezvoltdrii economice s§i
sociale. (D. Farrington 2005)

Alegerea nivelului regional sau
local al gradului de instruire ca unul dintre
cei sase piloni de baza a strategiilor pentru
invatarea permanentd in Europa si miscarea
pentru Learning Cities and Regions arata
cat de importante au devenit acestea pentru
angajarea fortei de muncd si dezvoltare
locala si regionala.

Intrebarea care se pune este: ar trebui
privita educatia ca bun public exclusiv?

O societate stabila, democratica, se
spune, nu poate exista dacd majoritatea
cetdtenilor nu dispun de un nivel minim de
culturd civica. Ideea ar fi ca educatia de
care beneficiazd un copil aduce foloase nu
numai parintilor sdi ori lui insusi, ci si
celorlalti membri ai societdtii. ,,Educatia
copilului meu contribuie la bunistarea ta,
prin promovarea unei societdti stabile si
democratice”(M. Friedman).

In urma faptului ci un parinte
plateste pentru educatia copiilor sai,
beneficiaza si alti oameni din societate. Dar
este dificil sa fie identificati toti beneficiarii
si sa li se pretinda o platd. In concluzie, se
spune mai departe, avem de-a face cu un
efect de vecinatate. Interventia
guvernamentald ar fi necesard, pe de o
parte, pentru a impune ca fiecare copil sa
primeascd un nivel minim de scolarizare,
iar pe de altd parte pentru a finanta aceasta
scolarizare in cazul In care nu toti Isi
permit.

Nimeni nu contestd cad un om care

are considered as an instrument of reducing
differences between highly and lowly
developed regions, by providing human
resources necessary to the economic and
social development. (D. Farrington 2005)
Choosing the regional or local level of
the training degree as one of the six
fundamental pillars of permanent education
strategies in Europe and the movement for
Learning Cities and Regions show how
important have they become for hiring labour
and for local and regional development.
The related question is: should education be
seen as an exclusive public asset?
Regarding the Romanian education system,
we can see that it faces structural issues and
especially the rural education system which
deals with major difficulties regarding
investments in physical infrastructure,
qualified teaching staff, limited access to
professional education and to continuous
education programs for the rural population.
A special interest for the investment in
human resources is also reflected in the
constant concern of the OECD to support the
economic  growth  through  permanent
development programs of the educational
capital, starting with the international
comparative studies that show that on an
individual level, income rate for the
educational investment is higher for the
university graduates. At the same time, the
higher the education is, the more
unemployment and poverty rate diminish.
(G.Jones 2005)
On the other hand, it is noticed that on a
macro social level, the income rate for the
investment in the secondary education is
higher than the one for the capital used in
business (production or trade) while the
outcome resulted from the investments in
third level education can be placed at similar
levels with income rate for the capital
invested in trading or production activities.
International comparative studies for OECD
countries show that at individual level,
investment rate of profit in education is
higher for higher education graduates than for
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investeste in propria educatie poate aduce
beneficii nu numai siesi si familiei sale, ci
si altor oameni. Totusi existd multe alte
lucruri benefice pentru cooperarea umana
sau pentru o societate, dar nu decurge de
aici ca acestea ar trebui produse de stat si
finantate prin taxe si impozite. In plus,
investitia n propria pregdtire/educatie poate
fi in cele din urma amortizata, atunci cand
individul ajunge pe piata muncii. M.
Friedman recunoaste acest lucru cel putin in
cazul Tnvatamantului tehnic de specialitate,
precum si  in cazul invatdmantului
universitar.

In ce priveste sistemul de invatimant
romanesc, constatam ca acesta se confrunta
cu probleme structurale si in special
invatamantul rural care Intampina dificultati
majore 1n ceea ce priveste investitia in
infrastructura fizica, personalul didactic
calificat, accesul Ilimitat la formare
profesionald si la programele de formare
continud a populatiei rurale.

Interesul deosebit pentru investirea in
capital uman 1n general si cel educational in
special este reflectat si de preocuparea
constantd a OECD de a sprijini cresterea
economica prin programe de dezvoltare a
capitalului educational. Studiile
comparative internationale raportate pentru
tarile OECD arata ca la nivel individual,
rata profitului investirii in educatie este mai
ridicatda pentru absolventii de Invatamant
superior decat pentru cei de liceu. In acelasi
timp, probabilitatea somajului si a sardciei
se diminueazd odatd cu cresterea gradului
de instruire.

La nivel macrosocial, rata profitului
investirii  in  invatdmantul  secundar
depaseste in general rata profitului
capitalului utilizat in afaceri (activitati de
productie sau comerciale), in timp ce

beneficiile rezultate din investirea in
invatamantul tertiar se plaseaza la nivele
similare cu rata profitului capitalului
investit in activitdti comerciale sau de
productie.
Concluzii

secondary education graduates. At the same
time, the wunemployment and poverty
probability decrease as the knowledge degree
increases.

At macro-social level, the investment rate of
profit for investments in secondary education
generally exceeds the capitalized rate of
profit used in business (production or
commercial activities), while the benefits
produced by investing in higher education is
placed at similar levels to the invested capital
rate of profit, invested in commercial or
production activities.

Conclusions

If the investments in tangible resources have
as a result the creation and development of
physical (technical) capital, the investments
in the growth, education and professional
training of human resources, generates the so-
called human capital.

Education and professional high
qualification training are considered as an
instrument meant to reduce the differences
between more developed and less developed
regions, by providing human resources
necessary to  economic and  social
development. Choosing the regional or local
training degree level, as being the one of the
six basic pillars of the strategies for
permanent learning in FEurope and the
movement for Learning Cities and Regions
demonstrate how important they became for
labour employment and local and regional
development.
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Dacd investitiile facute in resursele
materiale au drept finalitate formarea si
dezvoltarea capitalului  fizic  (tehnic),
investitiile realizate 1n cresterea, educarea
si pregatirea profesionala a resurselor
umane, genereazd ceea ce numim capital
uman.

Educatia si formarea de 1nalta
calificare sunt considerate un instrument de
reducere a diferentelor dintre regiunile mai
puternic  dezvoltate sau mai putin
dezvoltate, prin furnizarea de resurse
umane necesare dezvoltarii economice si
sociale. Alegerea nivelului regional sau
local al gradului de instruire ca unul dintre
cei sase piloni de baza a strategiilor pentru
invatarea permanentd in Europa si miscarea
pentru Learning Cities and Regions arata
cat de importante au devenit acestea pentru
angajarea fortei de muncd si dezvoltare
locala si regionala.
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